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at certain levels determined as 
material risk takers. Determination 
of risk taker material will be carried 
out by using a qualitative and 
quantitative approaches.

In determining the remuneration of 
employees, Executives, Directors 
and Board of Commissioners, the 
Remuneration and Nomination 
Committee consider the following:
1. Benchmarks on remuneration 

of employees, executive 
officers, members of the Board 
of Directors and members of 
the Board of Commissioners 
with similar industries (peer 
group).

2. The size and complexity of the 
company’s operations.

3. Remuneration consisted 
of salary/honorarium and 
benefits that could be 
standardized, namely Annual 
Holiday Allowance (THR), 

Home Service, Vehicle Service, 
Health and Utilities Facilities 
and other benefits. Whereas 
remuneration based on 
performance was a bonus/
incentive for employees 
and bonuses for the Board 
of Directors and Board of 
Commissioners.

Remuneration and Facilities of 
the Board of Commissioners 
and Directors

Remuneration Structure of 
Members of the Board of 
Commissioners and Directors
By taking into account the prevailing 
remuneration stipulations, the 
remuneration for the Board of 
Commissioners and Board of 
Directors is provided in the form of:
1. Fixed remuneration, a 

remuneration that is unrelated 
to performance and risk, 

such as salary/honorarium, 
facilities, housing allowance, 
health allowance, education 
allowance, festive allowance, 
and post-employment 
benefit Salary/ honorarium, 
facilities, allowances, and 
post-employment benefit are 
provided in cash.

2. Variable remuneration: 
Remunerations provided in 
connection with performance 
and risks, such as bonuses, 
rewards/ performance 
incentives, or any other similar 
forms.

Bonuses, rewards, and incentives 
may be provided in cash, shares, 
or stock-based instruments issued 
by the Company, and cash only 
for the Board of Commissioners to 
prevent conflict of interest in their 
supervisory duties.

The structure for determining the remuneration for the Board of Commissioners and the Board of Directors is as 
follows:

Remuneration Structure of the Board of Commissioners and Directors

No. Types of 
Income

Rules
Board of Commissioners Board of Directors

1. Salary The amount of position factor
• President Commissioner 45% of the 

President Director
• Vice President Commissioner 42.5% of 

the President Director
• Commissioners 90% of the President 

Commissioner

The amount of position factor
• Vice President Director 95% of Managing 

Directors
• Director in charge of HR 90% of the 

President Director
• Other Directors Members 85% of the 

President Commissioners
2. Allowance

Religious 
Holiday 
Allowance

1 (one) time honorarium 1 (one) time honorarium

Housing 
allowance
Transportation 
Allowance

Not given Housing allowance was given monthly if the 
person did not occupy an official residence 
with a maximum of IDR27,500,000

Equal to 20% of the honorarium Not given
Annual Leave 
Allowance

Not given Not given

Retirement 
Compensation

Maximum insurance premium was 25% of 
honorarium/ year

Insurance premium maximum was 25% of 
salary/year
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No. Types of 
Income

Rules
Board of Commissioners Board of Directors

3. Facility
Service Vehicle 
Facilities

Given in the form of transportation 
allowance of 20% of the honorarium

Given 1 (one) service vehicle in the form of 
rental according to the predetermined criteria

Health Facilities
Professional 
Facilities
Association

Replacement of treatment in accordance 
with the internal policy number KEP. 
KOM/018/2019

Replacement of treatment in accordance 
with the internal policy number KEP. 
KOM/018/2019

Maximum 2 (two) memberships relevant 
to the Company’s activities

Maximum 2 (two) memberships relevant to 
the Company’s activities

Legal 
Assistance 
Facilities

Legal assistance facilities following 
the internal policy number KEP. 
KOM/018/2019

Legal assistance facilities following the 
internal policy number KEP. KOM/018/2019

4. Bonuses, 
Rewards, 
Incentives

Can be given in the form of shares or cash. Can be given in the form of shares or cash.

Nominals of Every Component of the Remuneration Structure of the Board of Commissioners and the Board 
of Directors
Remuneration in one year is grouped into the range of income levels as follows.

Nominal Amount of Remuneration for the Board of Commissioners and Directors

Total Remuneration and Other 
Facilities 

Amount Received
Board of Commissioners Board of Directors

Persons Amount in Rp 
Million Persons Amount in Rp 

Million
Remunerations
Salaries 10 Persons 24.575 12 Persons 67.624
Housing Allowances - 6 Persons 929
Tantiem 10 Persons 99.551 12 Persons 258.504
Other Facilities in the form of Natura
Housing (cannot be owned) - 6 Persons -
Transportation (cannot be owned) - 3.543 12 Persons -
Full-service Insurance (can be owned) - 4.365 12 Persons 12.175
Health (cannot be owned) 10 Persons 836 12 Persons 3.385
Remuneration Amount per person in 1 year 
Above Rp2 billion 10 Persons - 12 Persons -
Above Rp1 billion to Rp2 billion - - - -
Above Rp500 million to Rp1 billion - - - -
Rp500 million and below - - - -

The basis for the stock bonus:
To fulfill POJK No. 45/POJK.03/2015 concerning Implementation of Good Corporate Governance in Providing 
Remuneration for Commercial Banks
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