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3. The person is not in the banking black list as 
determined by bank supervisory authorities.

4. The person has excellent integrity, in terms of: 
a. Has good character and morals.
b. Comply with applicable laws and regulations.
c. Has high commitment to the development of 

healthy bank operations.
d. Deemed fit and proper to be a member of Board 

of Directors and/or Commissioners.
5. Integrity assessment is conducted by evaluating 

the candidates in terms of non performance of the 
following actions: 
a. Banking engineering and practices that deviate 

from banking regulations.
b. Actions categorized as non fulfillment of 

commitments agreed with Bank Indonesia or 
Government.

c. Actions categorized as beneficial to Owner, 
Management, Employees, and or other parties 
that may harm or reduce bank’s profit.

d. Actions categorized as violation of the provisions 
related to banking prudential principles.

e. Actions by Management and Executive Officers 
categorized as not independent.

6. Meeting the competence criteria, in terms of having: 
a. Adequate knowledge in Banking.
b. Experience and expertise in Banking and or 

Financial Institution
c. Ability to perform strategic management for the 

development of healthy Banks.

7. Other than the above criteria, it is better to meet the 
following additional criteria:
a. Having leadership skill supported by knowledge 

in economics, accounting and law.
b. For Board of Commissioners, there is another 

criterion of having experience in banking or other 
financial institution supervisory.

c. For Board of Directors, there are other criteria of 
having at least 3 (three) years experience as Senior 
Management in banking or other financial institutions.

A candidate for the Board of Directors may be proposed 
from the Board of Commissioners after assessing the 
concerned person andif eligible, he/she needs to be 
proposed to the Minister of SOE. The candidate to 
be nominated to become members of the Board of 
Directors must also meet the formal requirements and 
other requirements specified in PER-03/MBU/02/2015 
and the Financial Services Authority Regulation No. 
33/POJK.04/2014 concering the Board of Directors 
and Board of Commissioners of the Issuer or Public 
Company and has passed the Fit and Proper Test 
conducted by the Financial Services Authority.
In 2019, Bank Mandiri is working with the Company 
Assessment Service of PT Daya Dimensi Indonesia to 
conduct assessment against candidates for the Board 
of Commissioners and Board of Directors. The names 
are obtain recommendation from the Appraisal Service 
Company will be reported by the Remuneration and 
Nomination Committee to the Board of Commissioners 
names of candidates to be submitted in the GMS.
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