% CORPORATE GOVERNANCE

VOTIVIA

MARDINNA
Non-Voting Member
and Secretary

Age : 38 Years old
Citizenship : Indonesian
Domicile : Jakarta

Basis of Appointment
Board of Directors Decree No. KEP.DIR/017/2023

Educational Background
Bachelor of Economics from University of Gadjah
Mada (2008)

Professional Background

* Group Head Performance & Remuneration (2023
- present)

¢ Depatment Head Performance & Career
Development (2019-2023)

* Depatment Head Organization Development
(2018-2019)

¢ Pj. Department Head Organization Development
(May 2017)

Remuneration and Nomination
Committee Charter

The Remuneration and Nomination Committee has
a charter that defines its roles, responsibilities, and
scope of work. This charter serves as a guideline,
including duties with clarity, consistency, and in
alignment with best practices. The work guidelines
for the Remuneration and Nomination Committee
are outlined in the Remuneration and Nomination
Committee Charter of PT Bank Mandiri (Persero)
Tok, updated on 31 May 2024, as stipulated by
the Decree of the Board of Commissioners No.
KEP.KOM/008/2024.

PT BANK MANDIRI (PERSERO) TBK

The Remuneration and Nomination Committee
Charter contains, among others:

1. General Purpose

Basic Regulations

Duties, Responsibilities, and Authority
Composition, Structure, and Membership
Requirements

Meeting

Reports and Recommendations
Performance Evaluation

Closing

Mo

® N o ;

Remuneration and Nomination
Committee Duties and
Responsibilities

The Remuneration and Nomination Committee
has the following duties and responisibilities:
1. Related to Nomination Function

a. Evaluate and provide recommendations
to the Board of Commissioners on the
Board of Directors’ proposal regarding the
Company’s organizational structure.

b. Provide recommendations to the Board of
Commissioners regarding the composition
of positions of members of the Board of
Directors and/or Board of Commissioners
and/or Supervisory Board.

c. ldentify candidates for members of the
Board of Directors and/or candidates for
members of the Board of Commissioners
both from within and outside the Company
who are eligible to be proposed/appointed
as members of the Board of Directors or
members of the Board of Commissioners.

d. Develop or evaluate and provide input
to the Board of Commissioners regarding
policies, criteria and qualifications required
in the Nomination process in accordance
with the Company'’s strategic plan.

e. Develop a system and procedure for the
election and/or replacement of members
of the Board of Directors and/or Board of
Commissioners to be submitted to the GMS.
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