EMPLOYEE ENGAGEMENT

To foster employees’ emotional connection to
the Company, Bank Mandiri undertakes several
inifiatives, including enhancing employee welfare
to drive optimal productivity. Employee welfare
improvements are provided in both material
and non-material forms. Below is an overview of
some of the employee engagement programs
implemented by Bank Mandiri.

Employee Remuneration

Bank Mandiri's employee remuneration s
determined in accordance with applicable
regulations. The remuneration levels are governed
based on internal policies set above the highest
Indonesia’s  Minimum Wage standards and
applicable in all of the Bank's operational areas.
Bank Mandiri applies a total reward principle,
ensuring that employees receive both financial
and non-financial compensation fully. The Bank
also strives to maintain employee remuneration at
a competitive level, aligned with its remuneration
strategy.

Bank Mandiri prioritizes gender equality by
ensuring equal base salary and remuneration
between men and women at every position level.
The salary and remuneration ratio between male
and female employees is 1:1, with compensation
and benefits based on position and performance
rather than gender differences.

Allowances

Bank Mandiri provides allowances as part of its
efforts to maintain employee loyalty. Employee
allowances are offered based on employment
status (permanent, contract, trainee), level, and
type of job.

Maternity and Paternity Leave Policy
Bank Mandiri provides maternity leave for
female employees and paternity leave for male
employees whose spouses have given birth,
maintaining all employee rights in accordance
with applicable laws and regulations. After the
leave period, employees are welcomed back to
their previous positions.

In the 2024 reporting year, a total of 1.420
employees took parental leave, comprising 200
female and 520 male employees. This represents

533

a decrease of 15% from the previous year's total
of 1,633 employees (1,007 female and 603 male
employees).

Of those who took parental leave, 100% returned
to work after theirleave ended. Additionally, 100%
of employees who took parental leave in the
previous year also returned to Bank Mandiri after
their leave. The high return rate after parental
leave reflects Bank Mandiri's commitment to
being an ‘employer of choice’ and providing
strong support for the development of its female
employees.

Retirement Program

Bank Mandiri's retirement program includes both
pension funds and pre-retirement fraining. The
Bank's pension fund is managed by an established
Pension Fund, offering a defined confribution plan
as well as a defined benefit plan derived from the
pension funds of merged banks.

As a token of appreciation for dedicated service,
Bank Mandiri provides pre-retirement fraining to
employees approaching retirement to support
their well-being and productivity in retirement.
This tfraining covers various topics, including
entrepreneurship, health, and psychology.in 2024,
43 batches participated in the pre-retirement
fraining, with a total of 693 employees set to retire
within the next 2 year. This fraining is conducted
offline over 3 days.

Awards

One of the ways Bank Mandirienhances employee
engagement is by recognizing outstanding
employees through the Mandiri Excellence Award
(MEA). This annual awards event is held regularly,
with the following award categories:

Mandatory Award

The Mandiri Best Employee (MBE) award
is the highest form of recognition given by
management to outstanding employees
who consistently demonstrate exceptional
performance and embody the company
culture through behaviors aligned with the
AKHLAK Core Values. This award aims to boost
motivation and engagement, encouraging
employees to confinue making their best
conftributions.
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